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REPORT ON THE IMPLEMENTATION OF THE 2017 ANNUAL CONFERENCE COUNCIL ACTIONS 
 

ALA Policy A.4.2.4 requires the Executive Board or its delegates to report to Council on the status of implementation 
of motions and resolutions passed by Council during the preceding year.   The report shall be entered in the Council 
minutes. 
_______________________________________________________________________________ 

Document Number/Title of Document: ALA CD#10.2, ALA Resolutions Committee Report Rev_62318_ACT, 
on ALA Policy A.4.2.3, Council Resolutions: Guidelines for Preparation, under “Process Number# 5. 

Implementation Action:  The ALA Council ADOPTED, the amendment to the ALA Policy A.4.2.3, Council 

Resolutions: Guidelines for Preparation, under “Process Number# 5” as follows: (new language is underlined): 

The Resolutions Committee must submit to the Executive Director (ED) and the Budget Analysis and Review 
Committee (BARC) all resolutions that the Resolutions Committee deems to have fiscal implications at least 24 hours 
before they appear on the Council agendas, so that BARC can provide fiscal information as required in by ALA policy.  
Standing committees of ALA and Council presenting resolutions to Council will follow the same process of 
submission to the Executive Director and BARC. Committee resolutions need no second. After such a resolution 
is submitted to the Executive Director and the Budget Analysis and Review Committee (BARC), the 
following procedure is to be followed: 

a. At a Council meeting, a resolution which the Resolutions Committee has deemed to have 
fiscal implications is moved and seconded by its proponents. 

b. The proponents of the resolution open the debate on the resolution they have initiated. 

c. Council members are then invited to briefly debate the resolution. 

d. After a brief debate, BARC Chair (or designate) moves to refer the resolution to BARC and 
then explains the potential fiscal implications that necessitate the referral.  

e. Other members are then invited to debate the motion to refer. 

f. The motion to refer to BARC is then put to a vote.   

Response:  At the 2019 Midwinter Meeting, the Council Policy Monitoring Committee will bring its 

recommendation on the placement of the amended policy into the ALA Policy Manual at Council II, January 28, 

2019, 10:00am-12:00noon. 

_______________________________________________________________________ 

Document Number/Title of Document: Resolution to Honor African Americans Who Fought Library 
Segregation, ALA CD#41_62118_ACT 

Implementation Action:  The ALA Council ADOPTED, Resolution to Honor African Americans Who Fought 
Library Segregation, ALA CD#41_62118_ACT, which read: “Resolved, That the American Library Association, on 
behalf of its members: 

1. Acknowledges the fundamental injustice, cruelty, and inhumanity of racially segregated libraries;  

2. Apologizes to African Americans for wrongs committed against them in segregated public libraries; 

3. Commends African Americans who risked their lives to integrate public libraries for their bravery and 

courage in challenging segregation in public libraries and in forcing public libraries to live up to the rhetoric 

of their ideals; 

  



Document Number/Title of Document: Resolution to Honor African Americans Who Fought Library 
Segregation, ALA CD#41_62118_ACT (CONT.) 

4. Welcomes all African Americans to libraries, recognizing in particular those who were forced to use 

segregated libraries;  

5. Encourages libraries to defend, in their policies and in their actions, the ALA Code of Ethics principle 1 – “We 

provide the highest level of service to all library users through appropriate and usefully organized resources; 

equitable access; and accurate, unbiased, and courteous responses to all requests;” and  

6. Will review policy documents and internal procedures to ensure Equity, Diversity, and Inclusion (EDI) 

principles are reflected throughout; and be it further resolved that this resolution be printed in full in 

American Libraries and publicized widely via all media channels.  

 
Response: The passage of the resolution was distributed through ALA press release and AL Direct to ALA units, 

chapters, and others.     

_________________________________________________________________________________________________________ 
Document Number/Title of Document: ALA Council Policy Monitoring Committee Report, ALA 
CD#17.1_62018_ACT: 
 
 ADOPTED, the following seven (7) action items contained in the Policy Monitoring Committee (PMC) Report, ALA 
CD#17.1_62018_ACT: 
 
Item #1: “Net Neutrality: An Intellectual Freedom Issue” 
 
During the 2018 Midwinter Meeting, Council passed action CD#19.1 “Net Neutrality: An Intellectual Freedom Issue” 
from the Intellectual Freedom Committee’s report. Therefore, PMC MOVES that the following language be inserted 
into section B.2.13 of the ALA Policy Manual: 
 
“The American Library Association affirms that Net Neutrality is essential to the promotion and practice of 
intellectual freedom and the free exercise of democracy.  Allowing internet service providers to determine which 
speech receives priority access online and which speech can be delayed, or even blocked, based on commercial and 
financial interests censors voices without economic or political power and impairs access to the full range of ideas of 
our society.  Net Neutrality is the only condition under which equitable access to information can be guaranteed for 
libraries and all users.  In alignment with ALA’s Code of Ethics, and to fulfill the vision of the Library Bill of Rights, 
all those using, employed by, or working with libraries should commit to the preservation of, and advocacy for, Net 
Neutrality.” 
 
Item #2: “Visual and Performing Arts in Libraries: An Interpretation of the Library Bill of Rights” 
 
During the 2018 Midwinter Meeting, Council passed action CD#19.2 ““Visual and Performing Arts in Libraries: An 
Interpretation of the Library Bill of Rights” from the Intellectual Freedom Committee’s report. Therefore, PMC 
MOVES that the following language be inserted into section B.2.14 of the ALA Policy Manual: 
 
“The American Library Association affirms that visual and performing arts can be powerful components of library 
collections and services and should not be restricted based on content.  In developing library arts exhibits and 
programs, libraries should present a broad spectrum of opinions and viewpoints and should not avoid developing 
exhibits or programs because of controversial content, or because of the beliefs or affiliations of those whose work is 
represented.  Libraries are encouraged to be intentional in including diverse voices through creative projects, 
performances, and exhibits from many cultural traditions and should be proactive in seeking out a wide variety of 
representational and abstract artwork and performance art, with limitations set only with respect to space, 
installation, fiscal, and technical constraints.  Libraries that choose to make gallery or performing space available for 
use by community groups or individuals should formulate a written policy for the use of these areas that ensures that 
space is provided on an equitable basis to all who request it.” 
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Item #3: “ALA Policy Opposing Sweatshop Labor and Support Union Businesses” 
 
Based on Council Actions during the ALA Annual Conference in Anaheim in 2008 (2007-2008 ALA CD#58), PMC 
MOVES that the following language be added to section A.6.6 of the ALA Policy Manual.  
 
“That the American Library Association (ALA) and its divisions, round tables, and all other units should purchase all 
products for distribution to membership from sweatshop free producers.” 
 
Item #4: ALA Executive Director 
 
In an online meeting of Council in November 2017, Council voted to reword the qualifications for the ALA Executive 
Director. Therefore, PMC MOVES that language in section A.4.1.1 be reworded to read:  
 
“An ALA accredited Master’s Degree or a CAEP accredited Master’s Degree with a specialty in school library media is 
a strongly preferred qualification for the ALA Executive Director.” 
 
Item #5: Core Organizational Values 
 
Based on the 2014-2015 ALA CD #37_62815_Final, ALA Strategic Directions, submitted by the ALA Executive Board 
and adopted as amended by the ALA Council at the 2015 Annual Conference, the PMC MOVES that Section A.1.4. 
of the ALA Policy Manual (Core Organizational Values) be changed to read: 
 
The Association is committed to: 

• Extending and expanding library services in America and around the world  
• All types of libraries - academic, public, school and special  
• All librarians, library staff, trustees and other individuals and groups working to improve library services  
• Member service  
• An open, inclusive, and collaborative environment  
• Ethics, professionalism and integrity  
• Excellence and innovation  
• Intellectual freedom  
• Social responsibility and the public good  

 
Item #6: Key Action Areas  
 
Based on the 2014-2015 ALA CD #37_62815_Final, ALA Strategic Directions, submitted by the ALA Executive Board 
and adopted as amended by the ALA Council at the 2015 Annual Conference, the PMC MOVES that Section A.1.5 of 
the ALA Policy Manual (Key Action Areas) be changed to read: 
 
Advocacy for Libraries and the Profession  
ALA actively works to increase public awareness of the crucial value of libraries and librarians, to promote state and 
national legislation beneficial to libraries and library users, and to supply the resources, training and support 
networks needed by local advocates seeking to increase support for libraries of all types.  
 
Diversity 
Libraries play a crucial role in empowering diverse populations for full participation in a democratic society. In the 
library workforce, programs of recruitment, training, development, advancement and promotion are needed in order 
to increase and retain diverse library personnel who are reflective of the society we serve. Within the Association and 
in the services and operations of libraries, efforts to include diversity in programs, activities, services, professional 
literature, products and continuing education must be ongoing and encouraged.  
 
Education and Lifelong Learning  
ALA provides opportunities for the professional development and education of all library staff members and trustees; 
it promotes continuous, lifelong learning for all people through library and information services of every type. 
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Equitable Access to Information and Library Services  
ALA recognizes the critical need for access to library and information resources, services, and technologies by all 
people, especially those who may experience language or literacy-related barriers; economic distress; cultural or 
social isolation; physical or attitudinal barriers; racism; discrimination on the basis of appearance, ethnicity, 
immigrant status, housing status, religious background, sexual orientation, gender identity, gender expression; or 
barriers to equal education, employment, and housing. 
 
Intellectual Freedom  
Intellectual freedom is a basic right in a democratic society and a core value of the library profession. ALA actively 
defends the privacy and right of library users to read, seek information, and speak freely as guaranteed by the First 
Amendment.  
 
Literacy  
ALA assists and promotes libraries in helping children and adults develop the skills they need, including the ability to 
read and use technology, understanding that the ability to seek and effectively utilize information resources is 
essential in a global information society.  
 
Organizational Excellence  
The association is inclusive, effective and responsive to the needs of ALA members.  
 
Transforming Libraries  
ALA provides leadership in the transformation of libraries and library services in a dynamic and increasingly global 
digital information environment. Every library is a hub of community engagement, innovation and continual 
learning.  
 
Item #7: ALA Strategic Directions 
 
Based on the ALA Committee on Diversity recommendation that the ALA Strategic Directions be amended to add a 
4th Strategic Direction on Equity, Diversity and Inclusion on Diversity, ALA CD#35-35.2_12017_ACT) as adopted by 
the ALA Council at the 2017 Midwinter Meeting, PMC MOVES that Section A.1.6 Strategic Directions be added to 
the ALA Policy Manual as follows: 
 
The strategic directions, goals and strategies represent areas of intense focus for the next 3-5 years. The goals 
articulate the outcomes the Association would like to achieve and answer the question: “what would success look 
like?” The strategies articulate how the Association would move toward the achievement of these goals. For each of 
the strategic directions, an implementation plan outlines objectives that support each strategy and tactics to 
achieve these objectives. These are updated on an ongoing basis as part of a continuous process of assessment and 
evaluation and are reflected in the Association’s annual action plan and budget. 
 
Advocacy 
ALA and its members work with libraries, the broader library community and members of the public to advocate for 
the value of libraries and for public support for libraries of all types at the local, state, federal and international level.  
This work includes a broad continuum of activities, including raising public awareness of the value of libraries, 
training and supporting library advocates, advancing legislation and policies that support information and library 
services in all types of libraries, and effectively responding to specific opportunities and threats.  
Advocacy efforts support ALA’s core values, provide a vision of innovation, focus on the impact of libraries and 
librarians, enable the future of libraries and promote libraries as centers of community engagement, lifelong 
discovery, and learning.  
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Goals 

• There is deep public understanding of the value and impact of libraries of all types on the communities they 
serve, the broad range of services offered by libraries, and the indispensable role of the librarian and library 
staff in providing these services.  

• Decision-makers and stakeholders see a nationwide network of library advocates, advocating for libraries of 
all types. 

• The library is a hub of community engagement and continual learning: a place to form the critical thinking 
skills fundamental to learning in a technologically evolving world, to access information, and to create and 
share new knowledge.  

• Libraries are funded with staff and resources to meet the needs of their 
communities.                                                                              

• Across a diverse library community, there is a shared focus and common understanding of advocacy and a 
sustained commitment to work collaboratively to reach common advocacy goals. 

• Advocacy is integrated into the daily work of librarians and library staff. 
• Advocacy is part of educational preparation for librarians and library staff. 
• All libraries and all states have an advocacy plan. 
• ALA plays a key role in formulating legislation, policies, and standards that affect libraries and is recognized 

in the U.S. as the voice for libraries and librarianship. 
• ALA works with a wide range of partners and stakeholders to achieve library advocacy goals. 
• ALA equips the library community with resources and training, available in a wide variety of formats and 

venues. 
 
Strategies  

1. Develop a sustained national advocacy campaign to increase public awareness of the value, impact and 
services provided by librarians and libraries of all types. 

2. Provide coordinated resources and training to keep library advocates informed and engaged. 
3. Recruit, mobilize and inspire a growing network of library advocates at the local, state, national and 

international levels. 
4. Gather, develop, and disseminate research documenting the value, outcomes and impacts of libraries of all 

types.  
5. Explore funding, organizational and governance structures and their impact on libraries of all types in order 

to ensure the sustainability and future of libraries. 
6. Identify advocacy best practices, using research and evidence to increase support and funding for libraries of 

all types. 
7. Identify and work with partners and stakeholders to achieve advocacy goals for all types of libraries. 

 
Information Policy 
ALA’s information policy efforts empower people to use libraries and information-based resources to improve their 
lives and communities. Information policy comprises laws, regulations, court decisions, doctrines, and other 
decision-making and practices related to information creation, storage, access, preservation, communication, 
accessibility, and dissemination.   
ALA advocates in diverse policy areas including intellectual freedom, privacy, civil liberties, telecommunications, 
funding for education and research programs, funding for libraries, copyright and licensing, open access, government 
information, and literacy. Progress in these policy areas enables libraries to advance important societal goals such as 
employment, education, entrepreneurship, equity, personal empowerment, community engagement, creation of new 
knowledge, literacy, and civic participation. ALA’s interests reside at the local, regional, state, national, and 
international levels. ALA serves as a knowledgeable resource and advocate on policy issues within these areas for 
ALA members, library professionals, decision makers and influencers, the media, and the public. 
 
Goals 

• ALA is among the first tier of groups that governments and other organizations turn to and trust on 
information policy issues. 

• Treaties (and other international statements), legislation, regulation, court cases, corporate policies, and 
other important information policy outcomes incorporate ALA positions. 

• ALA policy positions are easily available, accessible and comprehensible to all audiences. 
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• ALA leaders have sufficient understanding of information policy so that they may be effective policy 
advocates. Some of these leaders are cultivated as national policy champions. The ALA and library 
communities at large understand the basics of information policy and why it is important for libraries. 

• The requisite structures (including social media and other technology) are in place for ALA to engage in 
effective advocacy on information policy in the long run. 

 
 Strategies 

1. Develop and revise positions and strategies for each information policy issue based on ALA values and 
priorities and substantive (facts and data) and analysis of threats and politics. 

2. Develop and maintain information policy messaging and mechanisms to communicate with all relevant 
audiences. 

3. Lead and participate in effective coalitions, with member participation, to take action in addressing 
information policy issues. 

4. Initiate policy advocacy (including research) towards the attainment of ALA information policy goals. 
5. Develop and maintain a process for coordinating information policy activities across policy topics and ALA 

units. 
 
Professional and Leadership Development 
Recognizing that the professional and leadership development of all who work in libraries is essential to high-quality 
professional practice and the future of libraries and information services, ALA will: 
 
Provide professional development opportunities appropriate to all levels of experience and expertise, in multiple 
formats/venues, with diverse presenters and educators; 

• Provide leadership development opportunities both within the Association and for the field; 
• Maintain strong but flexible accreditation standards and processes; 
• Coordinate the multiple opportunities available throughout ALA to provide coherent and accessible 

continuing education frameworks for all members; 
• Attach meaningful recognition to learning opportunities;  
• Increase diversity and inclusion within the field; 
• Provide clear pathways that help members set and meet professional and leadership development goals; 
• Develop a pervasive culture that encourages continuous learning based on content and forms of recognition 

provided by ALA; 
• Align leadership development and continuing education with the best thinking about the changing 

information environment and ALA’s Center for the Future of Libraries. 
 
 Goals  

• ALA is a premier provider of quality professional development, including continuing education, for a global 
membership. 

• All library staff and trustees have the education and training they need to be successful in a disruptive 
environment, with pathways and a suite of options that meet them where they are. 

• There is a commitment to ongoing professional development and continuing education with formal, 
meaningful recognition (e.g., certification, digital badging, micro-credentialing). 

• It is easy for members to get involved in ALA.  
• Association-wide mentoring engages emerging leaders and supports diversity. Paths to leadership within the 

Association are clear, and people at all levels want and are helped to be library leaders. Leadership is 
recognized as both formal and informal, managerial and non-managerial. 

• Peer-to-peer learning/interaction facilitated by ALA helps members reach their goals. 
• Librarianship and library leadership reflect the communities they serve as well as the world around them.  
• The outcome of learning is knowledge supporting positive individual and organizational change. 
• The MLIS curriculum addresses changing 21st-century library and information services and community 

needs. 
• Library administrators and trustees value and support all library staff having professional and leadership 

development opportunities.  
• Libraries are viewed as exciting places that offer various career paths for people who want to work in them.    
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Strategies  

1. Develop the ALA professional development space as one centralized online space to search and discover all 
ALA learning options (all formats, all topic areas, all levels, all ALA sources) and related tools including self-
assessment, recognition, and tracking. Integrate face-to-face, online and blended learning.  

2. Develop pathways to support and guide networking, professional development, continuing education, and 
mentoring.   

3. Develop clear education tracks and streams of content for continuing education, with formal, meaningful 
mechanisms to recognize achievement. 

4. Articulate the role of engagement within the Association in professional and leadership development. 
5. Facilitate and increase opportunities for informal, collaborative, and peer-to-peer, member-to-member 

learning/activity at face-to-face events and in online spaces. 
6. Develop an association-wide mentoring/ peer-to-peer network, building on components throughout the 

Association, its division and round tables, affiliates and chapters, to engage emerging leaders and support 
diversity and inclusion. 

7. Enhance recruitment/retention for diversity across the profession. 
8. Focus on changing practice in a rapidly evolving environment; adjust competency statements, standards, and 

content to the skills and knowledge needed in libraries as they continuously evolve.  
9. Work with graduate programs in LIS to rethink and reenergize LIS curricula and accreditation and improve 

the connections with changing workforce skill requirements. 
 
Equity, Diversity, and Inclusion 
The American Library Association recognizes that equity, diversity, and inclusion (EDI) impacts all aspects of work 
among members of the Association, within the field of librarianship, and within the communities served by libraries. 
This work includes addressing, dismantling, and transforming policies, structures and biases throughout the 
organization and the field of librarianship. ALA, through its actions and those of its members, is instrumental in 
creating a more equitable, diverse, and inclusive society. 
 
Goals 

• Commit to ameliorating marginalization and underrepresentation within the Association and the 
communities served by libraries through increased understanding of the effects of historical exclusion. 

• Expand the work of ALA and its allies in building a diverse and inclusive profession. 
• Provide context and understanding of the concepts of equity, diversity, and inclusion and recognize their 

intersectional and complex nature. 
• Empower ALL ALA members to participate in the life of their organization. 
• Establish resources and support so libraries and librarians can be effective advocates for the inclusion of all 

individuals in the life of their community. 
• Establish ALA as a major voice for the values of equity, diversity, and inclusion in all areas of information 

policy. 
• Provide safe, respectful space for diverse voices and perspectives. 

 
Strategies 

1. Conduct or provide professional development opportunities that address issues of equity, diversity, and 
inclusion. 

2. Review ALA alliances and coalitions to increase focus on equity, diversity, and inclusion. 
3. Build a national advocacy campaign based on existing advocacy assets which focus on the values of equity, 

diversity, and inclusion; empower all ALA members to advocate within their workplace, their community and 
beyond. 

4. Gather, develop, and disseminate research documenting the value of equity, diversity, and inclusion. 
5. Review information policy positions and strategies and revise as needed to clearly articulate the values of 

equity, diversity and inclusion. 
6. Work with graduate programs in Library and Information Science (LIS) to increase focus on equity, diversity 

and inclusion within LIS programs and within the subject matter of the curricula. 
7. Enhance recruitment, mentoring and networking activities by all parts of ALA (including ALA Chapters) – 

building on and expanding all components of the Association (including Spectrum), as well as its affiliates 
and chapters – to build a diverse and inclusive leadership for the Association and the profession. 
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8. Ensure that the values of equity, diversity and inclusion are embedded in all continuing education, including 
ALA and ALA Division conferences, relating to all aspects of the profession and its practice. 

9. Develop continuing education specifically focused on understanding and addressing unconscious bias, power 
dynamics, microaggressions, white privilege and other topics related to equity, diversity and inclusion. 

10. Critically examine the way that equity, diversity, and inclusion are addressed and coordinated throughout the 
Association. 

 
Response:  The revised policies have been incorporated into the online ALA Policy Manual. 
________________________________________________________________________________ 
Document Number/Title of Document:  Council Tellers Report on Committee on Committees Election Results, 
CD#12.3, 62418_inf, Item #1. 
 
Implementation Action:   The ALA Council, ELECTED, To the 2018-2019 Council Committee on Committees 
(COC): Latrice Booker; Dora T. Ho; Jack Martin, Jr.; and; Louis Munoz, Jr.  The COC will be chaired by 2018-2019 
ALA President-Elect Wanda K. Brown.  
 
Response:  The 2018-2019 Committee on Committees will: (1) report its slate of candidates for the upcoming 
Council ALA Executive Board election at the 2019 ALA Midwinter Meeting in Seattle; 2) complete its appointments 
to the 17 ALA Council committees at the 2019 ALA Midwinter Meeting; and (3) develop its slates of candidates for 
the 2019-2020 Committee on Committees and Planning and Budget Assembly Council elections at the 2019 Annual 
Conference in Washington, DC. 
________________________________________________________________________________ 
Document Number/Title of Document:  Council Tellers Report on Planning and Budget Assembly Election 
Results, CD#12.3, 62418_inf, Item #2. 
 
Implementation Action:   The ALA Council, ELECTED, To the 2018-2019 Planning and Budget Assembly (PBA).  
Councilor-at-Large Representatives: Nicolas (Nick) H. Buron; Larry P. Neal; and Dorcas Hand for 2-year 
terms (2018-2020).  Chapter Representatives:  Andrew Wertheimer and Micki Dietrich for 2-year terms (2018-
2020). 
 
Response:  The PBA will meet on Sunday, January 27, 1:00-2:30pm, SHER, Metropolitan.  The invitation to attend 
the meeting, along with an agenda was sent Council, Committee, Division and Round Table PBA representatives. 
_________________________________________________________________________ 
Document Number/Title of Document: Resolution on Socially Responsible Investments for the ALA 
Endowment Fund, ALA CD#36 Revised, 21118_INF 
 
Implementation Action:   The ALA Council, DEFEATED, Resolution on Socially Responsible Investments for 
the ALA Endowment Fund, ALA CD#36 Revised, 21118_INF, which read: “That the ALA Council strongly 
recommends the following to the ALA Endowment Trustees: 
 

1.  Increase the percentage of Endowment funds invested in socially responsible portfolios in a practical 
manner every year for the foreseeable future; and 

2. Exclude from the Environmental, Social and Governance/Socially Responsible Investments 
(ESG/SRI) portfolios all fossil fuel investments, notwithstanding any socially responsible designations 
by any company or organization; and 

3. Report on progress made towards these goals at least annually to the ALA Council and membership.” 
 
Response: No further action is required at this time. 
  



Document Number/Title of Document:  Memorial Resolutions, M-#7- M-14. 
 
Implementation Action: The ALA Council ADOPTED, The following memorials: Herbert (Herb), M-#7; Heather 
Lanier, M-#8; John Byrum, M-#9; Mary Lynette Larsgaard, M-#10; Bernard (Bernie) A. Margolis, M-#11; deg 
farrelly, M-#12; Krista McKenzie, M-#13; and Stephanie Squicciarini, M-#14.   
 
Response:  Memorial resolutions were disseminated to the friends, families, and colleagues of the above persons.  
________________________________________________________________________ 
Document Number/Title of Document:  Tributes, T-#4-T-#6. 
 
Implementation Action: The ALA Council ADOPTED, The following tributes: 50th ALA Anniversary of Lois Ann 
Gregory-Wood, T-#4; Pat May Upon Her Retirement, T-#5; Donald (Don) E. Wood for His Service to ALA and ALA 
Chapters, T#-6; Cathleen Bourdon (oral acknowledgement).  
 
Response:  Tribute resolutions were appropriately disseminated as directed. 
_______________________________________________________________________________ 
Document Number/Title of Document: A Resolution Recognizing the 25th Anniversary of the GPO Access Act 
and Calling for the Enactment of the FDLP Modernization Act, ALA CD#20.2, Item #1 
 
Implementation Action: The ALA Council ADOPTED, A Resolution Recognizing the 25th Anniversary of the 
GPO Access Act and Calling for the Enactment of the FDLP Modernization Act, ALA CD#20.2, Item #1, which read:  
 

“The American Library Association, on behalf of its members: 
1. Recognizes the efforts of the policymakers, government officials, librarians and advocates who have been 

involved in enacting, implementing, and providing access to the important services created under the GPO 

Access Act; and 

 
2. Calls for further modernization of government information services to improve the public’s access to 

government information by enactment of the FDLP Modernization Act, H.R. 5305.” 
  
_________________________________________________________________________ 
Document Number/Title of Document: Resolution to Reunite Detained Migrant Children with their Parents, 
ALA CD#20.3, Item #2 
 
Implementation Action: The ALA Council ADOPTED, Resolution to Reunite Detained Migrant Children with 
their Parents, ALA CD#20.3, which read: “The American Library Association (ALA), on behalf of its members: 
 

1. Reaffirms the “Resolution in Support of Immigrant Rights” (2006-2007 CD #20.2); 

2. Reaffirms the “Resolution on Improving Access to Spanish, Bilingual, and Books in Various Languages for 

Children in Detention Centers” (2015-2016 CD#38); 

3. Calls on federal agencies to ensure that documentation of children and families is sufficient for the seamless 

reunification of families or their legal guardians; 

4. Requests that the U.S. government honor the UN General Assembly resolution 429(V) of December 14, 1950, 

regarding the legal status of refugees; and 

5. Urges its members to contact their elected officials at all levels to express their continuing concern regarding 
the criminalization and separation of refugee families at the border.”  

 
Response:  The ALA Washington Office staff publicized the passage of the above two resolutions and sent a copy of 
the resolutions to the following people: 
 

1. FDLP staff at the Government Publishing Office 
2. The secretaries of the Department of Homeland Security, and the Department of Health and Human Services 
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The Washington Office staff also distributed the news about the GPO resolution digitally: 

• https://twitter.com/CSULibrarian/status/1019309649349304323  

• https://twitter.com/ala_wo/status/1019167457297207296 

• https://twitter.com/AprilHathcock/status/1011597679254794240 
 
________________________________________________________________________________ 
Document Number/Title of Document: Intellectual Freedom Report, ALA CD#19.6-ALA 
CD#19.8_62418_ACT 
 
Implementation Action: The ALA Council ADOPTED, the following three (3) action items contained in the 
Intellectual Freedom Committee (IFC) Report, ALA CD#19.6-ALA CD#19.8_62418_ACT: 
 

Item#1 Meeting Rooms: An Interpretation of the Library Bill of Rights, ALA CD#19.6 
Item #2 Library-Initiated Programs as a Resource: An Interpretation of the Library Bill of Rights, ALA 

CD#19.7 
Item #3 Services to People with Disabilities: An Interpretation of the Library Bill of Rights, ALA CD#19.8 

 
Response:  At the 2019 Midwinter Meeting, the Policy Monitoring Committee will bring its recommendations on 
the placement of Item #1 and #2 into the online ALA Policy Manual.  The ALA Council has rescinded its adoption of 
Item #3; no further action is required at this time.   
_________________________________________________________________________ 
Document Number/Title of Document: Resolution on Gender Inclusive Bathrooms at ALA Conferences and 
Meetings, ALA CD#42_62518_ACT 
 
Implementation Action: ADOPTED, Resolution on Gender Inclusive Bathrooms at ALA Conferences and 
Meetings, ALA CD#42_62518_ACT, as amended to read: “Resolved, that the American Library Association (ALA), 
on behalf of its members: 
 

1. Requests that GLBTRT work with ALA to provide a sufficient mix of gender inclusive and gender specific 
bathrooms; and 
 

2. Requires that convention center staff honor ALA policies regarding gender-inclusive facilities and requests 
that all attendees be treated with dignity and respect.” 

 
Response:  From Paul Graller, Director, ALA Conference Services: “We worked with convention center staff to 
identify 8 gender neutral bathrooms out of 22 available. Completed December 7.  A committee of councilors, 
GLBTRT board and members and conference services staff developed copy for the program book and a brochure to 
be available to all staff including security, av, general labor, catering and convention center staff. These will be posted 
to the Midwinter website the first week of January and available at the convention center for move in on January 21.” 
 
 


