Equity, Diversity, and Inclusion
for Staff Development

Purpose : Members
Robbin Degeratu, Jina DuVernay,

Amber Loveless, Lorisia MaclLeod,
Catherine Manci, & Mimosa Shah

e To create a list of subtopics under the Equity,
Diversity, and Inclusion umbrella on which we
feel all librarians and staff should have training

e To find and compile a list of Speakers in the ~ Sponsoring Organization
U.S. & Canada who can provide staff training on
Equity, Diversity, and Inclusion

e To compile a list of online resources that can
be used for onging staff development around
Equity, Diversity, and Inclusion
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