JOB QUALIFICATION TABLE EXPLANATION OF CATEGORIES
Experience Required/Experience Preferred/Knowledge Required/Knowledge Preferred- Categories are divided into these subgroupings to help the Task Force inform their decisions on what should be included/not included or possibly what level a skill should be put at.  If job posting does not clearly distinguish between Experience and Knowledge, assume Experience.
Degree- MLS also includes equivalent degrees.  For "Other" include not only degrees, but also certifications and extensive knowledge in an area outside of library science.  For example, a job posting at a legal library may not require a law or paralegal degree, but may require previous knowledge/experience in law.  
[bookmark: _GoBack]Years of Experience- For "None" include entry-level positions, even if they require/prefer practicum experience.  If multiple year ranges are given for different levels of appointment (e.g. X years- assistant, XX years- associate, etc.), use lowest number of years.   
Metadata Knowledge/Digital Projects- Include MARC, Dublin Core, MODS/MADS, XML, XSLT, BIBFRAME, Linked data, etc.
General Descriptive Cataloging Standards- RDA, AACR2, EAD, etc.
Bibliographic Utility- OCLC, SkyRiver, etc.
National Program Standards- PCC, BIBCO, CONSER, etc. Don’t include NACO/SACO, they are a separate category
Subject Analysis- LCSH, Sears, MeSH, etc.
Classification- LCC, Dewey, NLM Classification, etc.
Authority Work- Include database cleanup, use of authority file/authority records, etc.
National Authority Record Creation- NACO/SACO training/authorization
Shared Catalog/Consortium- This includes libraries/library systems that are distinct from one another.  Multiple branches of one institution are not considered a shared catalog/consortium.
Institutional Repository- This is for digital services only.  Do not include special collections/archives.
[bookmark: h.h5vko4wkw8lu]General ILS/Resource Management System Experience vs. Specific ILS/Resource Management System Experience- This is divided into two categories because many job postings include something along the lines of "Experience working with an ILS required, experience with [specific system] preferred." Use "General" for postings similar to the first half of the previous sentence. Use "Specific" when a specific system is mentioned.  You do not need to record what the system is.  Many job postings will be marked in both categories. 
[bookmark: h.a0n0wsqyc4o4]Non-Library Technology- Technology that is not specific to libraries, like email, word processing software, mobile devices, etc.
[bookmark: h.kgzi73uqhv3g]Programming/Technology Coordination- Computer programming/coding, data querying, etc.
[bookmark: h.a19cl9yhfnyd]Leadership Skills- Different from supervision (which is a separate category). Project management. Advocacy and outreach. Training/instructing others in cataloging competencies. Mentorship.
[bookmark: h.1mtz8a6zp3rn]Supervision Experience- This can be supervision of employees at any level (student, paraprofessional, professional, etc.)
[bookmark: h.3paxref55x18]Communication/Collaboration Skills- Includes oral and written communication skills, ability to work as part of a team, work in a “fast paced environment”, interpersonal skills, open-minded listening, etc.
[bookmark: h.813hqvwlqkn4]Continuing Education/Professional Development- Can include both before and after hire requirements
[bookmark: h.wmfumeq74gon]Scholarly Communication- Can include both before and after hire requirements
[bookmark: h.aphm0j3xhpfp]Service - Service on a committee, task force, or similar at Campus, Local, State or National level. May be a component of tenure/promotion process. May include volunteer work. 
[bookmark: h.ezkfc0q8i6km]General Skills- Critical thinking, time management, attention to detail, problem solving, showing initiative, curiosity, etc. 
[bookmark: h.9zsti5aa8xx5]Language Skills - Reading knowledge or fluency in languages other than English
[bookmark: h.gjdgxs]
