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Would ALA Executive Board member Peter Hepburn please go to microphone 7 and read only the resolved clause of the resolution on the education requirements for future ALA Executive Directors, which is ALA Council Document 14 and 14.1.  
	>> PETER HEPBURN: Peter Hepburn, ALA Executive Board.  
	Resolved, that the American Library Association, ALA, on behalf of its members amends the educational qualification for the ALA Executive Director to make an ALA-accredited Master's Degree or a CAEP accredited Master's Degree with a specialty in school library media a strongly preferred but not required educational qualification.  
	
	>> JULIE TODARO: Would the mover like to speak to the resolution?  
	>> PETER HEPBURN: Yes, briefly, please.  
	>> JULIE TODARO: Thank you, Peter.  
	>> PETER HEPBURN: I would like to remind Council that the Executive Board is bringing this to you without prejudice.  
	In 2000, Council passed resolution regarding the educational requirement for the Executive Director position, and it is up to Council to decide whether or not to rescind that.  We were aware of conversations in various parts of ALA and among individuals regarding the educational requirement, and we thought it best to ensure that there was debate here at Council.  
	So again, we bring this to you without prejudice.  Executive Board does not have the ability to change this.  It is up to Council.  
	Thank you.  
	>> JULIE TODARO: Thank you so much, Peter.  
	Discussion?  
	Microphone 4.  
	>> Hi.  Laura Koltusky, VRT Councilor.  
	-- SRRT Councilor.  
	I would like to say I am opposed to this as a personal member, and I believe that our core qualifications should be an essential part of the job requirements for the leader of the organization.  They are representing us externally, and there are many other organizations that do require terminal degree in their program for their leadership.  
	Thank you.  
	>> JULIE TODARO: Thank you very much.  Microphone 5.  
	>> Yes, Linda Marie Golian-Lui.  I am the Library Research Round Table councilor.  We support this resolution.  We would also like hopefully that if someone went through the ALA program, their transcripts would also include showing that they have taken a research methodology course and know qualitative and quantitative statistics because of the amount of paper and information that comes in.  We need to know that someone understands this data.  So it's just building upon what our first colleague had talked about, but hopefully if someone did go through library school -- which we all have -- you do get a course somewhere along the line with statistics, with qualitative and quantitative data and understand what that means to our profession.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Christine Lind Hage, councilor for United for Libraries.  We endorse this strongly preferred language and encourage the Search Committee to seriously look at members of the Association of Association Executives that our organization is highly complicated and that we need a professional association leader helping us to progress and fine-tune our work.  
	>> JULIE TODARO: Thank you.  Microphone 5.  
	>> Martin Garnar, Intellectual Freedom Round Table Councilor.  The IFRT Board does not support this change.  We have faith in the roles of our ALS programs to teach intellectual freedom and ethics to their students and graduates, and we believe that the MLS or a Master's Degree in School Library Media are ways to guarantee that the new Executive Director would be comfortable with our values and have them deeply ingrained.  Thank you.  
	>> JULIE TODARO: Thank you very much.  
	Microphone 3.  
	>> Andrew Wertheimer, chapter councilor from Hawaii.  My day job is professor of library science.  You may think I have a vested interest.  That's true.  
	I should recognize there are a lot of good staff people and executive directors for state associations.  I have heard wonderful things about them.  However, this is one of the most important positions in our profession, and I agree that there are so many things that we learn in our programs, as well as being socialized in the culture, and more than this, I think we really have to consider what is the message that we are sending.  Remember that there are a lot of, for example, we are now in a new administration, and they could try to revisit the question of, for example, qualifications for federal positions or other jobs.  And I think we really should be very careful about our trying to give the image that, well, maybe for this it's not required.  Because I am sure there are a lot of administrators who don't know what we do in our jobs, so I am against this motion.  Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 6.  
	>> Latrice Booker, councilor-at-large.  
	I am in favor of this resolution.  Our goal is to hire the best candidate.  And if we have that it is strongly preferred to have an MLS or a Master's Degree with a specialty in school libraries, that would put qualified people -- that would give qualified people an edge, but our goal is to find the best qualified person for the job.  So for us to open up our pool, I think it is important to keep our minds open and to hire the best person for this position, whether they have an MLS or not.  
	>> JULIE TODARO: Thank you.  
	Microphone 7.  
	>> Tyler Dzuba, councilor-at-large.  
	I also stand in support of this motion.  I have a few things to say.  One, ALA is not a library; ALA is a complex professional association.  I agree that so many people with the MLS will be able to do that role, and I think we can trust our search committee, so many of whose members are in the room, two of whom we just elected from Council, to honor those values and to support finding an executive director that shares those and has the skills to run our association.  It's likely they will find someone with the degree.  It's also possible that they won't, and we want to leave them the judgment to find the right person for the job.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Susan Jennings, councilor-at-large.  
	I apologize to the people that were at Chapter Forum.  You have heard this speech twice already, so you are going to hear it a third time.  
	But if I had -- if you'd asked me three days ago whether or not I would have supported this resolution, I would have said no because, doggone it, we got Carla Hayden in the Library of Congress, she had the qualifications, and I was all for that.  Until I started talking to executive directors of state chapters.  And some of the state chapters have executive directors doing amazing things, and shockingly, some of them do not have the MLS, but they have a passion for libraries and they advocate for their state associations, and they are growing their state associations.  
	I am comfortable with having this qualification as a preferred, not a required.  And as I said last night, you know, we could hope for Superman plus Batman's superpowers, but maybe Superman is just okay.  
	Anyway, I think there are enough librarians around that can advise and also translate to an executive director if they do not have the preferred ALA-required Master's Degree.  
	>> JULIE TODARO: Thank you, Susan.  
	Microphone 5.  
	>> Todd Krueger, YALSA division councilor.  The YALSA Board strongly supports this resolution.  
	>> JULIE TODARO: Thank you.  Microphone 5.  
	>> Aaron Dobbs, speaking as LITA Councilor.  LITA had a discussion about this and is in strong support of -- excuse me -- preferred rather than required.  As an individual and Councilor, I will just share that I am searching two positions right now, and I have been forced to require two Master's Degrees to fill those positions, which means yesterday I turned away ten absolutely fabulous librarians for my positions.  
	Therefore, I'd like to highlight that the need for a very broad, inclusive pool of candidates.  Once we have a pool of candidates, we can winnow out those that don't rise as high as the rest.  If the top candidate has an MLS, we get the best of both words.  If the top candidate does not have the MLS, we still end up with the best of both worlds because we have a top candidate who is going to advance the initiatives of the American Library Association and its divisions.  
	So more flexibility in a search is much better than artificially limiting your pool.  Thank you.  

	>> JULIE TODARO: Thank you.  
	Microphone 3.  
	>> Rivkah Sass, PLA Councilor, the Public Library Association Board endorses this, and I just want to add that I am kind of hoping for a Wonder Woman to come to our rescue.  
	(Laughter) 
	(Applause) 
	Thank you.  
	>> JULIE TODARO: Microphone 4.  
	>> Andrew Hart, ALSC Division Councilor.  The ALSC board discussed this and endorsed the amendment.  I will echo colleagues and report out that we are recruiting for an executive director position, not a librarian, and this amendment would not limit us to someone who doesn't have an MLS, but rather is saying that that is a preferred, not a required, credential, so no need to limit our pool.  
	I would like to add we have members in leadership who are librarians who represent our values, the wisdom of our profession, of our training, and the executive director is a different position.  We also hope that someone embraces our values, that it will be wonderful to have that man, Superman, Wonder Woman, all of the above, but that I hope we can open the pool to the widest possible group of qualified candidates.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Audrey Barbakoff, councilor-at-large.  
	What I find really inspiring about the debate that is happening right now is that although we might be approaching this from different roads, we really all have the same destination in mind.  Everyone wants a highly qualified professional with a deep, deep commitment to and an understanding of libraries.  
	For me personally, the path that I would like to see us take is to make the MILS the preferred but not required qualification, and to explain why, I would like to tell you about my colleague, Pam.  
	Pam is the only branch manager in my library system without an MILS.  When she started with us many years ago as a paraprofessional, she did not have an MILS or a Bachelor's Degree.  After very long tenure, Pam, over that time, has devoted herself to libraries and to our communities.  I can think of no one who knows more about running a library, and even in an organization where I am very lucky to work filled with passionate, qualified librarians, I can think of absolutely no one who is more committed to our values, our shared values.  
	Every time I talk to Pam, I learn something.  She teaches me.  She inspires me.  And I am a better and more thoughtful and more aware professional because I work with her.  
	Had our leadership kept the MILS as an inflexible requirement, Pam would not be in this leadership position within our organization now.  And I cannot stress enough what a loss that would have been for us as staff and as a community.  
	To echo what Tyler said before, our executive Search Committee is an incredible group of people, many elected by this body and by our membership.  
	No matter what the outcome of this vote is, I trust them to choose the right person to do this important work for us.  
	I support removing the hard-and-fast MLS requirement because I want that group to have the flexibility and the autonomy to say yes if that person turns out to be our Pam.  
	Thank you.  
	>> JULIE TODARO: Thank you.  Microphone 4.  
	>> Diane Chen, division councilor for the American Association of School Librarians, speaking as division councilor first.  
	Our board met, and they did not endorse this because we are an organization where most of us have two degrees to start anyway, and we thought it sent a strong message that we do respect the highest director of our organization to have that library degree.  And there were other people in the organization that operate that could have additional things.  
	Speaking as a member of the Search Committee, I will respect the wishes of Council.  Thank you.  
	>> JULIE TODARO: Thank you, Diane.  
	Microphone 6.  
	>> Steven Bowers, Michigan chapter councilor, speaking as a personal member of ALA.  
	I think it's important to send the statement that the leader of our professional association or the director be one of our professionals.  I am sure many of you over the years ask why I even need a Master's Degree to be a professional librarian, and although our association is not a library, I think that we have plenty of capable professionals in our association that could lead this association.  
	Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Hi.  Linda Kopecky, councilor-at-large.  
	As a personal member for 31 years, I also support my institution's nonprofit administration degree program and know the amazing work that educators and people that those degrees come out with, so I was very much on the fence with this when I got to conference, so as a councilor-at-large, I have used this conference to solicit broad member input and input shared from Council Forum and other places as far as pros and cons go.  
	So for the members I have met with, the vast majority do not support rescinding this request.  Constant themes are things that we have heard at the microphone elsewhere, devaluing our own degree, (Inaudible) the body that accredited library schools or executive directors should have been exposed to that experience.  It is not the job of ALA staff or members to teach the director what libraries and library tennets are all about.  Therefore, I speak against this motion.  
	>> JULIE TODARO: Thank you.  
	4?  
	>> Emily Bergman, LLAMA Councilor.  I am going to wear two hats.  First, LLAMA supports changing the requirement, and you know, LLAMA does not have a librarian as our executive director, and our executive director has been fabulous.  
	We also have a lot of members who are not librarians because we deal with buildings and fund-raising and all of that, and one of our best presidents was not a librarian.  
	So I just want to speak for LLAMA that that's how LLAMA feels.  
	This is my personal opinion.  And I am against it.  For many reasons that have already been stated.  So I just want to say two things.  First, I don't care what everybody else at ALA has, so if there's an association executive director and that person has the degree for organizational whatever that is, I am all for that.  
	And secondly, our leadership, our president, changes every year, but our executive director is the permanent person who really speaks for ALA, and I'd like that person who speaks for us to be a librarian.  
	Now, I know that when the press comes and they want a statement from ALA, it's usually the President who gives it, but occasionally, it is our executive director, and I would like that person to be a librarian.  
	>> JULIE TODARO: Thank you.  
	Microphone 6.  
	>> Hi.  Jenna Nemec-Loise, Association for Library Service to Children Councilor.  The Association for Library Service to Children is strongly in favor of this change, and we do support it.  
	We did release a November 2016 statement to that effect, and I would like to quote from it very briefly to raise some things that may have not previously been said in our discussion.  
	So fundamental to the vision and values of ALSC is ALA's pursuit of organizational excellence, an effort hell amid by an executive director who champions advocacy, information policy, professional leadership development, and equity, diversity, and inclusion for 21st century libraries, library workers, and library users.  ALSC remains steadfast in supporting ALA efforts to cultivate organizational efforts, especially during the search for a new executive Director.  We place our utmost faith and trust in search committee members as they identify potential candidates with the depth and breadth of experience necessary to guide ALA toward organizational excellence and a strong future for libraries.  
	Thank you.  
	>> JULIE TODARO: Thank you.  Microphone 5.  
	>> Millie Gonzalez, councilor-at-large.  
	If I may, I have, actually, a question for the existing executive director, if he feels -- or if he could share how the MLS helped him manage the organization?  
	>> JULIE TODARO: That's you, Keith.  
	(Laughter) 
	>> KEITH MICHAEL FIELS: I was afraid someone might ask that question.  
	(Laughter) 
	I am going to -- as the ALA executive director, I support the decision that this body makes.  
	As an ALA member, I believe that it is extremely important that the head of the Association be a librarian.  Not just a librarian, but one who has demonstrated that they, in fact, can support the values, can work with others, and can advance the cause.  
	>> I agree.  Thanks.  
	>> JULIE TODARO: Microphone 7.  
	>> Ann Symons, GLBTRT Councilor.  
	>> JULIE TODARO: And lifetime member, honorary member.  
	>> Thank you very much.  
	(Applause) 
	Our round table had a very robust discussion, and we came away deciding that we would support the amendment as strongly preferred.  However, our discussion ranged from, you know, soup to nuts, and what we really wanted to do was put our trust in the search committee, give them the flexibility to look, and make sure that anybody that they bring to the candidate pool understands our shared values.  
	>> JULIE TODARO: Thank you, Ann.  
	Microphone 5.  
	>> Good morning.  Leroy LaFleur, ACRL division councilor.  
	The ACRL board had a very lively discussion about this a number of months ago, and our decision as a board was that we would not support this resolution.  The Board felt very strongly, for a number of the reasons that have already come up here, that an MLS should be required for the executive director of ALA.  
	And I will only add to that that I think most of the people -- many of the people in this room hope or feel very strongly that they would like to have a librarian at the head of our association, and the only way to ensure that is to require that for the Search Committee.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Maria McCauley, councilor-at-large.  
	So I have gone back and forth of my thoughts on this, and I just want to say I really appreciate all of the contributions that members and councilors have made and the discussions that we have had, even today.  I think that Leroy stated it so nicely, and I have come down to that I believe that we have such a talented pool of people in our profession and that we should recognize our Master's in Library Science as a very important degree to have and that if people who have expertise as an association leader are interested in running our profession at the association level, that they should get their Master's in Library Science degree.  
	>> JULIE TODARO: Thank you.  
	Microphone 7.  
	>> Mario Gonzalez, councilor-at-large.  
	I was just elected by this body to represent you on the Search Committee, and I will do my very best to absolutely go with the decision of the body.  
	As a personal member, I stand against this change.  I was on Council when we first voted to make the MLS a requirement for the executive director, and I am glad we did that.  I am proud to be a librarian.  I worked very hard to get my Master's in Library Science.  I paid money for it out of my own pocket.  And I know there are many librarians out there who are strong leaders and can bring strong efforts to this organization.  
	If you have -- you probably have heard this when I spoke at Council Forum, but this is not the American whatever association.  This is the American Library Association.  And it's important that we designate somebody from our pool of candidates, people that understand libraries, to be the head of this organization.  
	Yes, the President is the official speaker for the Association, but it is the executive director and the staff of ALA that puts together what the President is going to say.  So it's very important that we have someone there who understands libraries.  
	Lastly, I want to say that as a councilor-at-large, I have been approached by members who have asked me, is it true that ALA is getting rid of the MLS requirement for its executive director?  So whatever we decide to do here, I think it's important that we prepare a message to the membership so that they understand how we came about to the decision.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> I am Erin Stalberg, councilor-at-large.  
	I support the language "strongly preferred" because I strongly prefer it.  So I would very much like to see the pool be broad and inclusive, and I would like to see the committee strongly prefer the MLS among the candidates that they are considering.  
	I think one of the things that happens in a Search Committee process -- and I actually don't believe in Superman or Super Woman -- one of the things that happens is that when you are looking at real, live candidates next to each other, they all have advantages and disadvantages and things that you want to consider for the position.  And so I would like the Search Committee to consider when they see the real live candidates what they need now for the short-term, what is most important for the short-term, and what can be learned over the long-term.  And that may be the association experience, that may be the -- that core feeling of library values, but I trust that the Search Committee can assess that as part of the process.  
	>> JULIE TODARO: Thank you very much.  
	Microphone 4.  
	>> MARY BIBLO: Mary Biblo, councilor-at-large.  
	I spoke at the caucuses meeting the other night, and I don't want to repeat too much of what I said.  However, I have a different approach today.  I think we should ask ourselves are we ashamed of our profession?  
	And the reason I am saying that is because every profession that I know of in the United States, they usually have somebody coming from their ranks and has a background in their profession.  
	So therefore, I am saying this: I support the idea of having the person who is going to be put in the position of an executive director be familiar and have a background in our profession.  
	And another thing I want to raise is we've had a lot of success with past presidents.  At the meeting I mentioned several past presidents who have made good presidents and possibly could have been an executive director if they wanted to 
	However, I think we can't forget the past.  The library profession has been fought for for years to be recognized, not only on a state level, but throughout the whole professional world, that we have somebody who we look up to.  
	So therefore, I would say think it over and ask yourself: Are you ashamed of yourself?  Are you ashamed of your profession?  It took us years to convince different -- the power that be that we should have a Librarian of Congress to have one who had a background in library science.  And it took I don't know how many years for us to get it.  And lo and behold, we got the superwoman, as someone said, who will serve us well.  
	I thank you very much.  
	>> JULIE TODARO: Thank you very much, Mary.  
	Microphone 7.  
	>> Chris Corrigan, ASCLA Councilor.  
	ASCLA couldn't reach a definitive decision about the amendment, so I am just speaking personally.  I can't reach a decision, but the -- but I will say that I feel -- I find it slightly troubling that we are talking about -- what makes me a little troubled by this is that -- not amendment, but the opposition to it -- is that we are saying that in order to be baptized in our values, you have to have a degree that actually requires a certain amount of socioeconomic foundation for you to go and obtain.  You need to have the money, you need to have the time, you need to have -- you know.  So thereby, we are saying that we are -- so we're eliminating certain people who may not be able to have the degree for personal reasons, one reason or another.  
	And also I want to say that I don't really think -- I find it slightly offensive to say that you have to have an MILS to have our values, and I will point to the over 1600 Carnegie Libraries and all of the Gates Foundation computers as evidence for that.  
	Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 6.  
	>> Ismail Abdullahi, councilor-at-large.  
	I am a professor at the School of library information science for the last 27 years.  At this time, I always advocated that someone who wants to be a librarian, as well as a leader of the library profession, must have an MLS degree.  That's the way we prepare our students, not only to work in libraries, but also to be a leader of the profession at the level of the executive director.  
	The executive director is a leader of the profession, and this profession is a library profession.  That means he or she has to understand the philosophy, the thinking, the passion, the management, and all things related to libraries to defend, to advocate, and to manage the Association.  
	Now, every year when I go back, I report to my students what has been discussed at ALA conferences.  Now, I am in a kind of dilemma.  When I go back, what am I going to report to them saying that the ALA does not require an MLS for its top leader?  What kind of a message does this send to students whom we are encouraging to be a leader at all levels in our profession?  
	That is a question I have.  When you say not required, are we opening a gate to a library profession for those who do not have the MLS degree?  What will be the next step?  The director?  The librarian?  I am really concerned.  
	Therefore, a lot has been said.  I don't want to repeat.  I am against this amendment.  
	Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 5.  
	>> Good morning.  My name is Stephanie Tolson.  I am Dean -- never mind.  I am not going to say that.  I am the new chapter cabinet -- chapter councilor for Missouri.  
	As a dean, I do a lot of hiring, and if -- I think we all want the same thing, but we have to remember that the MLS is the baseline.  We are going to want a lot more out of our successful candidate, but the degree is the baseline.  
	There will be many people who will be able to apply for this position, but we must remember that we want somebody who understands what we are about.  
	Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> Kathy Hicks-Brooks, councilor-at-large.  
	I can see both sides of this issue, so -- but I just want to give a little food for thought.  While I was sitting there, I kind of googled the head of ABA and AMA, the Bar Association and the Medical Association, and guess what.  The Bar one has a lawyer at the top, and the medical one has a doctor at the top.  I just thought I would put that out.  
	>> JULIE TODARO: Thank you.  
	Microphone 4.  
	>> I am Ginny Moore, councilor-at-large.  I hesitated to come and mention this because I don't like to bring up a lot of subjects, but I like to tell you where I came from and why I feel there is a big question that we need to answer for ourselves.  
	I have a problem with the preferred.  
	When I was a teacher, I was given a job where I was ordering books for the library as well, and it reminded me that in my elementary school, I had asked my librarian to let me help her in the library.  She said you are not in the right grade.  You are supposed to be in at least the fifth grade to be a helper.  And I was in the third grade.  But she finally let me put the books on the shelf, on the bottom shelf, which were the easy books, to put them in alphabetical order.  
	When I got that assignment from my principal that made me order books for the school, it reminded me so much of how much I love my library and how I really hadn't thought about it, but I'd like to be a librarian.  And I went to the library, and I checked out a book about how to be a librarian.  Later I found out that was sort of one of your professional Bibles.  And that book told me that the first degree for a librarian was the Master's.  That's what the book said.  I figured I'd never be a librarian.  I was able to go to get a library science -- what was the library education certification, prior to getting a scholarship to getting a Master's.  
	I want to say to you that in my early days, this ALA would have said no Negroes would apply.  This thing would have said here, if that first book told me that the Master's Degree was the first degree and it only listed about ten schools in the whole United States that were the Master's Degree -- what do you call them?  The schools, my concern is are we -- is there a message for us, for our library schools, if we do not make the Master's Degree a necessary step toward the highest position that we use for employment in our association?  
	>> JULIE TODARO: Thank you, Ms. Moore.  
	Hey, JP.  6.  
	>> JP Porcaro, NMRT councilor.  
	I have a quick question for you all.  I heard a lot of divisions and round tables either giving support or not supporting.  I was wondering if before the vote someone up there could possibly give us a reminder of which ones were supporting and not.  I am not sure if that's possible.  
	>> JULIE TODARO: We did not collect that prior to, in terms of -- I read Connect, but none of us collected that, nor do I think we are collecting it now.  Am I correct?  We are really not.  I understand what you are asking, but -- 
	>> Yeah, yeah, that's fine.  
	>> JULIE TODARO: But we did not collect it.  
	Eli reminds me that when -- the duty of the body is to come, listen, and make up minds, and so pre-discussion wouldn't necessarily have created a specific vote.  Okay?  
	Thank you very much.  Thank you, JP.  
	7.  
	>> Jack Martin, Rhode Island chapter councilor.  Thank you.  
	The Rhode Island chapter is actually in favor of the amendment.  
	I do want to say that this has been a really fascinating and complex conversation, and I really appreciate all the perspectives that people have brought to that.  
	As an executive director of a nonprofit, I really wish that library school -- my library school had taught me how to manage a nonprofit because it's very different.  I wish that they had taught me fund-raising, which I never knew how to do until I was thrown head-first in it.  Or, you know, PR and marketing.  I wasn't taught that in library school.  
	So I think wherever we land on this issue, I think it's really important for the committee to really focus on nonprofit management, fund-raising, all of those things that really keep our association alive.  
	Thank you.  
	>> JULIE TODARO: Thank you very much.  
	Microphone 4.  
	>> Joan Weeks, councilor-at-large.  And being a councilor-at-large, I kind of represent a lot of different constituencies, and today I am opposed to this change because I've worked as an adjunct in library science at Catholic University and gone through a very rigorous accreditation process by this organization.  We are the ones that confer the Master's of Library Science, our Committee on Accreditation.  This is an association that worldwide is recognized as presenting and having the ALA accredited Master's Degree.  And the world looks to this and wants to emulate it.  And all of these library schools if through this rigorous accreditation process.  
	And what does this say if our association doesn't require its top executive officer to meet the very rigorous requirements that the Committee on Accreditation requires of all the library schools?  
	So I think it's a very important thing to think about.  I did work with an association in Washington, DC, before, and they were not a body that provided a professional accreditation.  And so there are many associations with many agendas, but ours does have a specific focus that they require this Master's Degree in so many of our positions for a very good reason.  
	Thank you.  
	>> JULIE TODARO: Thank you very much.  
	Microphone 6.  
	I am sorry, I apologize.  
	Microphone 5.  
	>> Good morning.  My name is Brenda Pruitt-Annisette, and I am a councilor-at-large, and my question is what impact or message would this change send to accredited school library programs in states where legislators, college and university administrators are in pursuit of defunding programs in order to save money?  If the organization does not respect the MILS and would have that person in that role have that leadership credential, why would a public school, public library, academic library require that anyone have a degree from our organization?  
	I think we need to think about the message that we are sending to the public.  Look at what we have now in the White House.  We have to send a positive message that we stand for quality and that by requiring that we have the MILS, we are saying that as a profession.  
	Thank you.  
	>> JULIE TODARO: Thank you.  
	Microphone 6.  
	>> My name is Jingfeng Xia, councilor-at-large.  At this time, I don't know whether I support this or am against this because I do not really know this position is necessary.  
	>> Hi.  Michael Santangelo, councilor-at-large.  I hope it's not someone who has an MLS but also has been involved with ALA during the their course as a librarian.  
	>> JULIE TODARO: Thank you so much.  
	Eli gave me a little bit better wording, and let me read this.  If you have questions, let me know.  
	As councilors for ALA, people can change their minds based on this debate.  So you are not locked into positions that your board or group may have voted on.  
	Questions?  
	All right.  Let's move to a vote.  
	We are going to try to do hands at this point -- (Laughter) -- then -- welcome to my world.  So we are going to try to do that, and if that is unable to give us a clear message, then we will do a standing vote.  
	All right.  All those in favor, please raise their hands.  
	Thank you.  
	All those opposed, same sign.  
	You need to count?  I think they raised their hands twice.  
	(Laughter) 
	Yeah, we are going to.  
	So please put your hands down.  Thank you so much.  
	All those in favor, please stand.  
	Thank you.  Please be seated.  Please be seated.  
	All those opposed, please stand.  
	Thank you.  
	I apologize.  Not yet.  
	>> No, stand.  
	>> JULIE TODARO: I apologize.  
	Middle section only?  Middle section only.  Stand if you are opposed.  
	My fault.  Not my first mistake of the day.  Not my last.  
	Motion is defeated.  
	(Applause) 
	75 yes, 78 no.  
	Please mark your ballot Council Document 14.  
	We need a break.  Right?  Am I right?  
	See, I am good again.  
	Please take just about five-minute break.  Thank you.  We'll call you back to work.  

	(Brief recess) 
	

