EMIERT Executive Board Meeting via Blackboard Collaborate
Wednesday, November 18, 2015
10:00 am-11:00 pm ET
[bookmark: _GoBack]Recording:  http://go.library.illinois.edu/undergrad_bc_playback
Present:  Leslie Cambell Hime, Lori Mestre, Wendy Stephens, Tess Tobin, Hazel Walker
Approval of September and October 2015 Minutes. There was a motion to approve the September minutes by Leslie and it was seconded by Hazel.  The October minutes were approved by Leslie and a second by Tess.  
Last Meeting Follow-Up
· Guidelines for Outreach to Immigrant Populations Guidelines Task force. Because Mimi was not in attendance, this was deferred.
· ALA Annual 2016 program Proposals – Leslie 
There were 10 proposals submitted, and one that was grandfathered in.  The committee is still deliberating.  After discussion, it was decided that we should only consider the strongest proposals that also satisfied the requirements for the written proposals.  There were a couple of proposals which we believed had strong potential, but would need substantial revision to be assured they would fit our program.  Leslie will send out another message to help us narrow down the two top programs, based on us choosing the ones that were well written and had the best fit for our mission.
· Midwinter General Membership Meeting
We will have a virtual membership meeting via Blackboard Collaborate on Thursday, Jan 21st   Leslie sent out a doodle poll for us to choose best times for the meeting that day.  Once she hears from everyone we can start publicizing the meeting.
· Leslie had checked on our membership numbers, as well as the number we need to have to maintain an ALA counselor.  The EMIERT number to retain a councilor is 516.  Our membership is 565.  This is based on needing 1% of the total ALA membership to have a counselor.
New Business
· Task Force and other reports. The following was submitted by Katherine Trouern-Trend. 
Electronic Communications Committee. The ECC continues to focus electronic communications on Facebook and twitter, with each group continuing to grow.  We are trying to balance content to appeal to academic, public, school libraries and LIS programs and students.
· EMIERT members continue to be active posters on Facebook. Facebook : 264 members. Content posted this month on Facebook includes: Diverse book list for youth, booklist about Muslim Life, National Diversity Conference, inclusivity in youth and YA literature, David Cohen Award, AASL 2015 conference
· Twitter : 255 followers. Each month we have specific hashtags that we are using to promote our mission, resources, news, and related information. This month we have been highlighting several campaigns and events as follows: 
· Libraries Transform
#LibrariesTransform #libraries #impact #multiculturalism #teen #yalist #diverse #libraries #archives #museums #diversity #community #refugees #libraries
· Picture Book Month
#PictureBookMonth
#CSK Book Awards #diversity
· Native American Heritage Month
#NativeAmericanHeritageMonth #NativeAmericans #AmericanIndian #diversebooks #history
Directory of Ethnic Archives Task Force. No reports have been submitted since September.
Guidelines for Selecting Multicultural Materials. Alison Santos has resigned as chair (due to family health issues). She has recommended Task Force member, Claudia Hines as chair. No reports have been submitted from this group since September.
· David Cohen Award – Hazel 
· There was an individual who wanted to know if it was possible to self-nominate for the award?  After discussion, it was decided they could.  Lori raised a concern that even with this self-nomination we would only have two articles to review by the Dec. 1 deadline There have to be many other excellent articles published and it would not be in the best interest to just give someone the award if their article was the only one nominated. Lori suggested we all put a push out again to request people identify an excellent article they might have read.   She suggested a subject line like “Do you know of an excellent diversity/multicultural library research article published in the past two years?”  Then we can reshape the message to help solicit those articles.  Lori will send a draft message to the group and the lists where she will send them.  Others can also email where they will send the messages.  Another question was whether we, as a committee, should also be actively looking for those articles so that we can compare them.  Lori mentioned how the ACRL Instruction for Educators Committee compiles diversity articles related to instruction in a bibliography.  We could do something similar on a webpage, based on submissions we get, even if they aren’t nominated for the Cohen award.
· Volunteer opportunities (brainstorming: Google Docs).  Leslie reminded us to add ideas to the google docs.  These ideas can be used during our virtual general membership meeting in January, for conferences, and activities, as well.
· ALA 2016 Tour in Eatonville update.  Tess did some more checking and sent the information to John to post to the ALA schedule for ticketed items for 2016 annual. The bus cost at ALA Chicago for a tour was $600=700.  Tess said they charged about $40.00 per person.  We would want to have the cost include the bus, tour, and picnic lunch). Tess also submitted an information blurb for the tour.  It will be 12-4 pm Friday, June 24 2016.  John will help hire a bus through contract and he will let us know cost. 
Action Items
· Leslie moved to add the revised mission statement and section 5 to EMIERT Bylaws – for the ALA Spring 2016 ballot   Lori seconded.  --  
(From EMIERT Nov 2015 E-Board Mtg Minutes: Leslie moved to add the revised mission statement and section 5 to EMIERT Bylaws – for the ALA Spring 2016 ballot   Lori seconded (Nov 13, 2015 E-Board Mtg).)  Previous and new Versions follow:
Previous Version:
Mission (from http://www.ala.org/emiert/about)
· To serve as a source of information on recommended ethnic collections, services, and programs.
· To organize task forces and committees to carry out the functions of the Round Table as defined in the petition.
· To develop forums and symposia programs for Annual conferences that discuss key issues of ethnicity and librarianship or that provide programmatic or collection ideas.
· To maintain a liaison with the ALA Office for Diversity, Literacy and Outreach Services and cooperate with other ALA units, including the ethnic caucuses, in joint projects for the betterment of outreach services.
· To disseminate the work of the Round Table through a program of publications. There is an urgent need for an effective exchange of information in the Ethnic area in the form of a Newsletter to be financed by the nominal dues for the Round Table, e.g., $20.00.   through social media, a discussion list, the web page and other appropriate venues.
Section 5. Termination of office:
Any elected officer may be terminated by a majority vote of the Executive Board. Cause for termination may include nonattendance at two consecutive ALA Conference (Midwinter and Annual) virtual or face-to-face meetings of the Executive Board and/or dereliction of duties or if the elected officer is deemed unsuitable to represent the core values and mission of EMIERT. The secretary, under the direction of the Executive Board, shall notify the officer in writing the cause for termination action taken against him/her.
Clean Copy follows:
Mission (from http://www.ala.org/emiert/about)
· To serve as a source of information on recommended ethnic collections, services, and programs.
To organize task forces and committees to carry out the functions of the Round Table as defined in the petition.
· To develop forums and symposia programs for Annual conferences that discuss key issues of ethnicity and librarianship or that provide programmatic or collection ideas.
· To maintain a liaison with the ALA Office for Diversity, Literacy and Outreach Services and cooperate with other ALA units, including the ethnic caucuses, in joint projects for the betterment of outreach services.
· To disseminate the work of the Round Table through social media, a discussion list, the web page and other appropriate venues.
Section 5. Termination of office:
Any elected officer may be terminated by a majority vote of the Executive Board. Cause for termination may include nonattendance at two consecutive ALA Conference (Midwinter and Annual) virtual or face-to-face meetings of the Executive Board and/or dereliction of duties or if the elected officer is deemed unsuitable to represent the core values and mission of EMIERT. The secretary, under the direction of the Executive Board, shall notify the officer in writing the cause for termination action taken against him/her.
Leslie moved and Lori seconded to approve the Guidelines for Outreach to Immigrant Populations Guidelines Task force

Adjourned   10:30
Lori Mestre, Secretary

